Preamble

The “Loyola Universityof Chicago Intellectual Property and Technology Transfer
Policy’ covers the protectiiC /P(r)3

d the licensing of such technology to outside companies. Occasionally,

company that wants to license and commercialize univ@ngigd

ay be owned, in whole or in part, by the universitsentors, or these

ay have some other personal financial interest in that company. Indeed,

y may even have been started up specifically for the purpose of licensing a

vned invention.In some cases the only viable licensee (and hence the

al fo






(i) Creates University Intellectual Prope(tefined below); and

(ii) Desires to hold an ownership interest in a Technology Commercialization
Companythat intends to comencialize University Intellectual Propertyeated
by him or her.

(G) “University Intellectual Propertyshall mearany intellectual property that is
owned byor assigned tthe university pursuant to thédyola University of Chicago
Intellectual Propeytand Technology Transfer Policy
(http://www.luc.edu/ors/patentpolicy.shindr the university Copyright Policy
(http://www.luc.edu/ors/copyrightpolicy.shtinlWorks of scholarship that are
traditionally owned by the faculty member, such as thditidual Works defined in
the Copyright Policy, are not included in this definition.







VII. Responsibility for university duties

(A) University Entrepreneurs shld not dlow their interest in a Technology
Commercialization Comparty influence their positional responsibilities or to interfere
with their relationships with other faculty, staff, or studemtsparticular, assignments

for students, including research assigents, should be based on the studentsrest

and academic developmentniversity Entreprenesrstould respect and promote the
cooperative nature of the academic environment by sharing information and participating
in joint research efforts with their colleagues, as appropriate.

(B) Facultywho are University Entpreneurshould consulChapter 6.Bof the Faculty
Handbook kttp://www.luc.edu/academicaffairs/pdfs/LUC _Fachbook 2009 miibr to
engagng in certain private business activities, ammhtinue to be responsible for all of
their university teaching, research, and service obligatidwnghorized private business
activities should be undertaken in accordance with the universibyisulting policies
and Conflictof-interest Managementgkeementdetween th&niversity Entr@reneur
and the university, and between the Technology Commercialization Corapdrlye
university.

(C) University Entrepreneurs should nesame the role of principal investigator/project
director in sponsored research awarded to the university by Technology
Commercialization Companies in which they have an interest.

(D) Staff members should not engage in activities relating to a Technology
Commercialization Compamjuring regularly assigned working hours unless they take
approved leave in order to engage in activities relating to a Technology
Commercialization Compamuring regularly assigned working houfd/hen performed
outside regularlyassigned working hours, these activities should be undertaken in
accordance with university policies and pursuant to a formal Cooflictterest
Management greement between the staff member, the Technology Commercialization
Company and the university.

(E) Staff members suld pursue research projects as authorized by their supervisors
Supervisors should authorize only those staff research projects that will advance the
missions of the university and the employing unit without regard to the finamicissts
of individual employees.

VIII. Conflict of interest guidelines

(A) University Entreprenesrshould not use university facilities, equipment and other
resources for research benefitinfjechnology Commercialization Comparexcept
when such usis pursuant to a sponsored research agreement, facilities use
agreement, or other appropriate contractual arrangement entered into between the
university and the Technology Commercialization Company

(B) As a general rule, University Enpreneurs shodlnot hold management
positions in Technology Commercialization Companiéghile they may initially
find it necessary to play a management role in a newly formed company, it is
expected that their management responsibilities will decrease as the Teghnolog
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Commercialization Compargevelops Professional management should be brought
in at the earliest opportunity

(C) University Entreprenesarshould not allow their management activities with
companies to consume a disproportionate amount of their poofakattention

Faculty who are unable to perform all of their university responsibilities because of
activities in connection with a Technology Commercialization Comgaowyld

reduce the amount of activity at the Technology Commercialization Company
request a reduction of their appointment or request a leave of absence.

(D) Staff members who are unable to perform all of their university duties because of
activities in connection with Technology Commercialization Compashiesid



and such use should be for work performed in university facilities by university
faculty, saff or students.

(I) As a general rule, a University Entreneur should not hold more than twenty
five (25%) percent of the outstanding equity ifexhnology Commercialization
Company(subject to Section I1.B., aboveWhile significant University Entr



